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Level 20 HR Network

Welcome!
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Level 20 in 2024

Data

Insights

International 

Perspectives

Our mission and goal are
underpinned by five key 

initiatives:

NETWORKING 

& EVENTS

RESEARCH ADVOCACY

OUTREACH MENTORING & 

DEVELOPMENT

ATTRACT

RETAIN AND

PROMOTE

https://www.level20.org/what-we-do/research/
https://www.level20.org/what-we-do/outreach-and-advocacy/
https://www.level20.org/what-we-do/level20-events/
https://www.level20.org/what-we-do/mentoring/
https://www.level20.org/what-we-do/outreach-and-advocacy/
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Today’s topics
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Transparency and Culture: why now?

Level 20 research
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Transparency and Culture: why now?

The external environment
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Discussion
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Challenges

What are the biggest 
challenges for the industry in 
keeping up momentum to 
advance inclusion, equity and 
diversity?

• Role models

• Changing behaviours

• Advocacy and sponsorship

• What has worked?

• How have leaders made impact?
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Transparency

How are your firms thinking 
about enabling more transparent 
and equitable promotion and 
reward processes?

• Challenges – e.g. return from family leave

• HR response

• Leader response

• Potential solutions
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Feedback

How are firms working to improve 
culture around feedback and 
setting expectations?

• Developing a consistent approach to feedback

• Managing differing expectations of employees 

and leaders

• Setting expectations with new joiners
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Culture

As we move towards a more 
inclusive industry, what changes 
are you seeing culturally?

• Role models

• Changing behaviours

• Advocacy and sponsorship

• What has worked?

• How have leaders made impact?
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Thank you 

Outreach

Upcoming for Level 20

18th June

DE&I roundtable 

focused on the new EU Pay 
Transparency Directive.

• Online 14:00-15:00

• Online 15:30-16:30

European data focus groups are 
being held May to July.

We are particularly looking for 

investment professionals to 

participate in Austria, Belgium, 

Denmark, Finland, France, Germany, 

Ireland, Italy, Norway, Poland, Spain, 

Sweden, and Switzerland.

The GAIN Empower Investment 
Internship UK Programme, in 

partnership with Level 20, is now 
open for firms to apply to host 

interns in Summer 2025.

Applications open between

20th May to 12th July

Research

The team are also interviewing HR or 
DE&I leads for these countries

Sponsor events

We are also 

looking  Swedish expansion
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